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ARTICLE I
PREAMBLE AND PURPOSE
1 . This Agreement is entered into between the City of Cortland, New York
(hereinafter City) and the City of Cortland Paid Firefighters Association (hereinafter
Association) .
2. The purpose of this Agreement is to secure the prompt and equitable
disposition of grievances, and to establish wages, hours, and working conditions for the
employees covered by this Agreement.
ARTICLE II
ASSOCIATION RIGHTS
1 . The City recognizes the Association as the sole and exclusive bargaining
representative for the paid members of the Fire Department and Public Safety Department
of the City, including firefighters, captains, electricians, and excluding the Fire Chief,
Assistant Chief, Public Safety Superintendent, office/clerical employees and all other
employees of the City.
2. The Association affirms that it does not assert the right to strike against the
City, to assist or participate in any such strike, or to impose any obligation upon its
members to conduct, assist or participate in such a strike. The term "strike" means any
strike or other concerted stoppage of work or slow-down by public employees.
3. The parties agree to commence negotiations for a successor agreement by
the simultaneous exchange of proposals six months prior to the expiration of this
Agreement.
2
4. The City agrees to deduct from the compensation. of each employee covered
by this Agreement, an amount of money in payment of the uniform dues of the
Association, for any member of the Association who has authorized such deduction in
writing on a dues deduction authorization which meets the requirements of Section 93(b)
of the General Municipal Law of the State of New York and all other applicable laws.
Payroll deduction of Association dues under the properly executed form shall become
effective at the time the form is executed and delivered to the City. Deduction shall
commence on the next full pay period after such delivery to the City and shall be made'
monthly thereafter from the pay of the employee until such time as the authorization form
has been revoked by written notice from the employee to the City. The Association
agrees to hold the City harmless from any and all liability or damages the City may
sustain as a result of making the payroll deductions provided for in this Article.
5. The Association shall have the right to post notices and communications on
a designated bulletin board maintained on the premises and facilities of the City, subject
to the approval of the contents of such notices and communications by the Mayor or his
designee.. Such approval shall not be unreasonably withheld.
6. The Association representative shall have the right to visit employees during
working hours for the purpose of adjusting grievances and administering the terms and
conditions of this Agreement, such visitation rights being only at a time and place agreed
upon by the City and the Association, and further providing no undue interruption of any
employee's duties or responsibilities occurs. Such approval shall not be unreasonably
withheld by the City. Employees who are designated or selected to adjust grievances or
to assist in the administration of this Agreement shall be permitted a reasonable amount
3
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of time free from their regular duties to fulfill such obligations, provided such obligations
do not interfere with their regular assignments.
7. Members, elected or appointed to represent the Association, shall be granted
extra'ieave time to perform their Union function, including, but not limited to, attendance
at regular and special meetings, conventions, seminars, conferences, and activities of the
New York State Professional Firefighters Association or the International Association of
Firefighters. Any absence thereof shall be considered extra authorized personal leave
time; provided, however, that the President and such other representatives shall be
entitled to a total maximum of 10 days extra leave time per year; provided further,
however, that the Association shall notify the City at least five days in advance of the
function.
8. The City agrees to provide liability protection in accordance with the
provisions of Section 18 of the Public Officers Law covering employees covered by this
contract against claims which may arise from acts performed "which shall include, but
not limited to, firematic, emergency medical service or code enforcement duties".
ARTICLE III
CITY RIGHTS
1 . It is hereby recognized that the City retains the sole right to manage the Fire
Department and Public Safety Department and that the control of properties and the
maintenance of order and efficiency are solely the responsibility of the City. Accordingly,
the City retains all rights, except as may be specified modified or reserved in this
-
Agreement, including but not limited to selecting and directing the working forces; hiring,
,..
suspending or discharging; making reasonable and binding rules not inconsistent with this
4
Agreement; assigning,' promoting or transferring; determining the amount of overtime to
be worked; deciding on the number and location of facilities, station, et~.; determining
the work to be performed, amount of supervision necessary, equipment, methods,
schedules, together .with the selection, procurement, designing, engineering and the
control. of equipment and materials; and the purchasing of service of others, by contract
or otherwise.
2. The City may establish, promulgate and enforce binding rules in connection
with its operation and maintenance of discipline, provided such rules are not inconsistent
with the provisions of this Agreement.
ARTICLE IV
COMPENSA TION
WAGES, ACTING IN CHARGE AND EMT PAYMENT
1 . Employees covered by the Agreement shall be compensated according to the
salary schedules attached as Appendices to this Agreement and made a part thereof.
Employees will receive their full pay in their respective pay grade, in accordance with'
such salary schedules upon appointment and promotion to a given position.
Payment of increased salary by reason of length of service shall commence upon the
employee's anniversary date after the completion of the appropriate number of years of
service.
The Firefighter Salary Schedule attached to the collective bargaining agreement
shall be amended to reflect the following across the board salary increases:
A. Effective January 1, 1997, there shall be an across the board salary
increase in the Firefighter, Fire Captain and Public Safety Employees schedule of 3.75%.
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B. Effecti've January 1, 1998, there shall be an across the board salary
.
",crease in the Firefighter. Fire Captain and Public Safety Employees schedule of 2.75%.
C. Effective January 1, 1999, there shall be an across the board salary
increase .in the Firefighter. Fire Captain and Public Safety Employees schedule of 3.5%.
2. For purposes of computing hourly wages and other administrative purposes,
the hourly rate of pay for an employee shall be computed by dividing the employee's
annual salary by 2080 hours. It is understood that an employee's annual salary is the
total reimbursement for the exact period from January 1 through December 31, in any
given year. and nothing in this section shall be construed to increase an employee's
compensation for any calendar year beyond the schedule annual salary provided for in
this Agreement.
It is expressly' agreed that no additional compensation is due to employees under
prior collective bargaining agreements for work performed beyond 260 days, except
proper compensation for overtime heretofore recognized.
3. A firefighter serving in the capacity of Acting Captain shall receive an
additional hourly rate of $1.20 per hour effective January 1, 1997, during the period he
acts in such capacity. An Acting Captain is defined as a Firefighter, acting at the direction
of the Fire Chief and assuming all the duties and authorities of a Captain.
4. Employees possessing a current EMT certificate shall be compensated an
additional One Thousand Dollars ($1 ,000.00) per year. Such payment shall be made on
the first payroll date following December 1st and shall be pro-rated for any employee
working for less than the full calendar year.
Any employee hired or promoted on or after January 1, 1989 shall be required to
maintain a valid EMT certificate for the duration of his employment unless a physician
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designated by the City determines that such employee is no longer capable of adequately.
-'lIfiliing the EMT duties.
5. An electrician serving in the capacity of Acting Superintendent shall receive
an additional hourly rate of $1 .09 'effective 1/1/94, during the period he acts in such
capacity. An Acting Superintendent is defined as anelectrician, acting at the direction of
the Public Safety Superintendent, and assuming all the duties and authorities of the Public
Safety Superintendent.
ARTICLE V
WORK DAY, WORK WEEK AND OVERTIME
The parties reaffirm the present work schedule an procedures to the extent they
are not in conflict with this Agreement.
1 . Fire Department employees shall report on time for duty, and no employee
shall go off duty until properly relieved in quarters. The day shift shall be from 0800
hours until 1800 hours, and the night shift shall be from 1800 hours until 0800 hours.
All employees shall report to work as scheduled, unless leave time has been properly
authorized as provided for herein. To be properly relieved in quarters, a member must be
either relieved by the member assigned as his relief, or by authorization of the officer in
charge. Earlier or later shift changes will be allowed if it is mutually agreeable between
the two employees, and results in no interruption of Fire Department procedures or
services, and if the approval of the officer in charge is obtained, and if the changes do
not result in any additional overtime charges to the City.
2. Platoon assignments shall be realigned for all firefighters according to
present practice annually in each January according to strict seniority. Strict seniority is
defined from the Office of the Chief of the Cortland Fire Department as the anniversary
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date of employment in the bargaining unit (not defined as a permanent appointment).
3. The City's need for the right to require overtime is recognized. When
practicable, overtime will be requested on a voluntary basis. However, when sufficient
qualified employees do not volunteer to perform the' necessary work, the City has the
right to assign such overtime. Employees who desire to be paid fC?rovertime will be paid
at the rate of 1 hour plus 1/2 the hourly wage in compensation time for the first person.
filling the riders position. All other required over time will be compensated at 1 and 1/2
times their hourly equivalent for such overtime worked.
4. In the event a Captain position is not required to be filled but a Captain falls into
the regular hourly rotation for overtime, the Captain shall be compensated at straight time
and compensatory time. If a Captain position is required to be filled for overtime, the
Captain will be compensated at the rate of time and one half the hourly rate. When a
timely written request for overtime payment has been made, overtime pay shall be
provided in the next available paycheck. As an alternative to overtime pay, an employee
may elect to take his overtime on the basis of compensatory time off at the rate of 1 and
1/2 times the amount of overtime hours worked, as long as a written request for
compensatory time off is made, and work scheduling permits. An employee who is
required to work overtime immediately preceding or following his shift shall be entitled to
a minimum of one hour overtime at time and one-half. When an employee is called in for
overtime not contiguous with his shift, he shall be paid at the rate of time and one-half,
and assured of one (1) hour. An employee shall receive additional overtime to the next
nearest one-half hour that he is required to remain at work. The Fire Chief shall have the
right to limit the number of members called back.
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5. The Municipal Training Off'icer shall work a minimum of 40 hours a week.
-he actual work schedule shall be agreed upon between the Chief of the Fire Department
and the Municipal Training Officer. It is understood that in the event of an emergency,
the Muni'cipal Training Officer may be assigned other necessary duties,. It is further
understood that any time in excess o'f 40 hours per week shall be reimbursable at the rate
of 1 and 1/2 times the Municipal Training officer's hourly wage rate, or granted as time
off at the rate of 1 and 1/2 times the hours worked in excess of the 40 hours per week.
6. Public safety employees shall report on time for duty . Tours of duty shall be
from 0700 hours until 1530 hours for five days (40 hours per week).
7. When public safety employees are required to be on call, each such
employee shall be given eight (8) hours credit per week on call, to be used as comp time
off or to be paid at their normal hourly rate at the discretion of the department head.
Comp time off will be used at the discretion of said department head so as not to
interfere with the normal operation of the department.
8. The Association and unit employees recognize the City's rights under
Section 13.02-2 of the City Charter of the City of Cortland, and the City recognizes the
Association and employee's rights under the Taylor Law.
ARTICLE VI
HOLIDAYS, VACATIONS, DT's and ACCUMULATED TIME OFF
1 . All employees, whether on duty or off, shall receive holiday time off for each
of the following holidays, and one additional day of the employee's choice, and shall be
credited for such time off on the day of each such holiday:
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New Years Day Washington's Birthday Independence Day
Columbus Day Thanksgiving Day Lincoln's Birthday
Memorial Day labor Day . Veteran's Day
. Christmas Day Martin Luther King Day
2.
,
Employees working a schedule shift, or any portion thereof, on New Year's
Day, Thanksgiving Day and' Christmas Day shall be compensated at double time rate for
the hours actually worked during said holiday shift period.
3. Time off for' accrued holidays shall be taken at the convenience of the
employees, but in no event shall their exercise of this right interfere with the normal
operation of their department.
4. All Fire Department employees shall receive vacation pursuant to the
following schedule based on calendar' years: After six (6) months of- service, an employee
shall receive one tour of duty off for vacation; after one (1) year of service, an employee
shall receive two tours of duty off for vacation per year; after five (5) years of service, an
employee shall receive three tours of duty off for vacation per year; Effective January 1,
1996, an employee, after ten (10) years of service, shall receive four tours of duty off for
vacation per year.
5. Employees shall request approval of the Fire Chief or Public Safety
Superintendent or his designee in advance of any absence to be charged to vacation
credit. An employee entitled to two tours of duty for vacation shall take his vacation
during the summer. When an employee becomes entitled to three tours of duty for
vacation, he shall take his third tour of duty for vacation during the spring or fall. When
an employee is entitled to four tours of duty for vacation, he shall take them as follows:
One tour of duty in the spring or fall, two tours of duty in the summer, and the fourth
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tour of duty in the spring. Variation in the foregoing provisions may be made, provided
'greement is reached among a majority of the employees of the platoon involved. The
above shall not interfere with the normal operation of the Public Safety Commission or
the Cortland Fire Department.
6. Vacation schedules shall be approved on the basis of seniority within each
shift. Captains shall pick vacation first by seniority time' and rank, and then firefighters
shall pick vacation in seniority, provided that this shall not cause a shift to be manned
with an insufficient number of experienced firefighters. For vacation requests to be
granted on a seniority basis, the following vacation pick schedule shall apply; (AI Spring
vacation (January 1 through_May 31) - Requests must be received by the Chief on or
before. February 1st; (B) Summer vacations (June 1 through September 15)- Requests
must be received by the Chief on or before the preceding April 1st; (C)Fali vacations
(September 15 through December 31)- Requests must be received by the Chief on or
.
.
before the preceding September 1st.
7. All unused holiday and vacation time shall be converted into straight time on
a basis of an ten hour average day at the end of each calendar year, and an employee
shall be entitled to be paid therefore on the first payday of the following year.
8. A member may not be recalled from his established vacation and/or holiday
unless a ,state of emergency is declared by the Mayor of the City. Such call backs shall be
for emergency reason only, not for shift manning due to a short shift.
9.a. Fire Department Employees who have tours of duty from 0800 hours to
1800 hours, and from 1800 hours to 0800 hours shall receive one of the two
aforementioned tours of duty off in the spring months, and the other off from duty in the
fall months. When the employee receives the 1800 hour to 0800 hour tour of duty off, he
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shall be given one additional fourteen hour shift (1800 hours to 0800 hours) off. The total
compensatory time off provided by this paragraph shall be 110 hours, consisting of four'
ten hour shifts and five fourteen hour shifts.
9. b. Employees with 10 or more years of service m'ay elect to work" designated"
. .
days for extra compensation at the regular hourly rate of payor continue to. receive time
off. The employee must notify the Chief or his designee of such election at least one
. month in advance of the scheduled day.
10. In the event a firefighter is unable to perform regular duties for a continuous
period of not more than 120 days, the firefighter shall continue during 'such continuous
absence to accrue benefits including sick leave, personal leave, vacation entitlement and
holidays. In the event a firefighter is unable to perform regular firefighting duties for a
continuous period of more than 120 days, the firefighter shall not during such continuous
'absence accrue benefits for sick leave, personal leave, vacation entitlement, holidays and
Code Stipend payment.
ARTICLE VII
RETIREMENT BENEFITS
1. The City agrees to continue maintenance of the following section of the New
York State Policemen's and Firemen's Retirement System: Special 20 Year Plan- Section
384-d; Non-Contributory New Career Plan - Section 375-i; as well as Section 302-9(d).
The entire cost of the Retirement Plan is to be borne by the City, with the exception of
the contributions that may be required by law.
2. The .City agrees to provide the retirement plan for Public Safety Department
employees and retirees under Section 75(h) of the New York State Employee's Retirement
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System, the entire cost of which shall be borne by the City, with the exception of
1ntributions that must be made under the law (Tier III members -
employees becoming
members on or after July 1, 1976).
contractually entitled to the provisions of General
Municipal Law Section 207-a.
The parties agree that firefighters
employed by the City of Cortland are
3. .
Law Section 207-a benefits for firefighters. The
determination shall be provided to the
The City of Cortland shall determine the entitlement of General
Municipal
4.
firefighter in writing. In the event of no decision as to such entitlement or an adverse
decision by the City, the firefighter and/or the Association shall have the right to file a
grievance regarding such alleged
entitlement. Absent a resolution of the grievance, the
matter shall be determined
by an arbitrator selected
pursuant to Article X Section 6. The
decision of the arbitrator shall be final and binding. The fees and expenses of the
arbitrator shall be borne equally by the parties. The Association may require the grievant
to pay and/or prepay its share of the fees and expenses of the arbitrator. In no event shall
the City be responsible for the Association's
portion of such expense.
5. The City shall at any time a firefighter is entitled to General
Municipal Law
Section 207 -a benefits, continue to pay for the firefighter's
individual or family health
coverage, whichever is applicable.
Whenever the firefighter becomes eligible for and
receives retirement benefits from the New York State
policeman's and Fireman's
Retirement System, the City's obligation for health benefits shall only be those
benefits
that retirees normally would be entitled to pursuant to the parties' collectible
bargaining
agreement and General Municipal Law Section
207(a).
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ARTICLE VIII
INSURANCE
1 . The City agrees to provide health insurance through the Blue Cross/Blue
Shield Central New York Region wide Plan (Option 2-with Drug'Rider) or its substantial
equivalent, individual or family plan as applicable. Effective July 1, 1996, employees
retiring between January 1, 1994 and July 1, 1996 and who have earned paid up health
insurance benefits per Article IX, Section 6 and 9 of this agreement, shall continue to
contribute 90/0 (Nine Percent) toward the health insurance premium costs during
retirement. Effective July 1. 1996 active duty employees hired prior to July 1. 1~6 shall
contribute 100/0 (Ten Percent) toward the health insurance premium costs and they shall
also continue to contribute 100/0 (Ten Percent) towards the health insurance premium
costs when they are entitled to receive paid up health insurance benefits per Article IX,
Section 6 and 9 during' retirement. The prescription drug card co-payment shall be $4.00
for 1997, 1998 and 1999. The Association shall have input prior to any final decision
being made on any change in the health plan or benefits.
2. Notwithstanding the foregoing, an employee hired as a member Of the Fire
Department/Public Safety Dept. on or after July 1, 1996 (hereinafter "new hire") shall
contribute 150/0 (Fifteen Percent) of the health insurance premium cost and when
receiving paid up health insurance benefits during retirement under Article IX, Section 6
and 9 of this agreement.
3. Any eligible employee who, after receiving information about the health
insurance plan benefits available, elects not to join the City health insurance plan, shall be
paid $100.00 per month for each month that he does not receive coverage under said
health insurance plan, payable in the first payroll period in December.
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4. The City agrees to continuethe current $5,000.00 life insurance policy, or
its substantial equivalent for each employee', at no cost to employees, who shall have the
right to select their own beneficiary for such policy. Any disagreement as to a change in
insu,rance plans shall be resolved by the parties' grievance - arbitration procedure.
ARTICLE IX
SICK LEAVE
1 . Employees shall be entitled to eighteen days sick leave per year which shall
be accumulated at the rate of 1 and 1/2 days per month up to a maximum accumulation
of 160 days. Sick time shall be charged to working days only, and shall not be ded~cted
from holidays or vacations. Notwithstanding the foregoing, an employee hired as a
member of the Fire Department on or after July 1, 1996 (hereinafter "new hire") shall be
entitled to twelve (1 2) days sick leave during the first year of employment. A new hire
shall be entitled to twelve (12) sick days for leave during the second year of employment.
A new hire shall be entitled to fifteen (1 5) days sick leave during the third year of
employment; and a new hire shall be entitled to eighteen (1 8) sick days leave during the
fourth year of employment and each year thereafter.
2. Firefighters/Electricians hired prior to July 1, 1996 shall be entitled to an
advance of his first year's sick leave (1 8 days) at the time of his employment.
3. An employee reporting sick must notify the Department at least one (1) hour
prior to the start of the employee's tour of duty. Extenuating circumstances will be taken
into consideration (i.e. an accident that happens within that one (1) hour prior to the start
of duty}. Sick leave shall not be granted unless such notification is made, but instead will
be considered as unauthorized time off without pay. An employee who is absent from
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work due to a non-job related accident or illness for a period of four consecutive
scheduled work days may be required to furnish a doctor's certificate, at the employee's
expense, prior to returning to work.
.4. When it is established to the employer's satisfaction, sick leave with pay
shall be granted to the extent of an employee's unused, accumulated paid sick leave
credits for recovery Ire'cuperation at the employee's home or a health care facility for any
of the following reasons:
A. Any physical or mental disability not willfully or intentionally provoked
by the member, preventing the performance of his duties;
B. Exposure to contagious diseases resulting in official quarantine.
C. Disabilities, the nature of which ,are not illness related, are excepted
from the residency requirements (i.e. broken arm) While recuperating at home, an
employee shall make himself available for contact over the telephone with the department
head or his designee. An employee is required to notify the Chief the Superintendent, or
their designees, if an illness or injury for which an employee is utilizing sick leave is
related to a previous job connected condition.
5. Accumulated sick leave in excess of 160 days shall be converted into
personal time off at the rate of one personal day off each five full days of excess sick
leave. Such personal time off shall be utilized in the year it is accumulated wherever
practicable, and in any event shall be utilized not later than 90 days after the end of the
year in which such personal time off was earned. At the option of the employee, such
additional personal time off may be taken as time off or converted into wages, so long as
the normal operation of the Department is maintained. Accumulated sick leave in excess
of 160 days may be applied to the paid-up benefits program under the guidelines of
16
Article IX, Section 6 and 9.'
6. Upon retirement, an employee shall be compensated for acc'umulated but
unused sick leave under the terms' of the following subsections:
. A. The option of a cash settlement for the first 160 days of accumulated
sick leave at a conversion rate of one day's pay for each four days accumulated sick
leave.
OR
Paid-up health benefits based on the followina accumulation schedule:
160 accumulated sick days earns 80 days equivalent paid-up health benefits.
200 accumulated sick days earns 170 days equivalent paid-up health benefits.
240 accumulated sick days earns 240 days equivalent paid-up health benefits.
275 accumulated sick days earns 300 days equivalent paid-up health benefits.
300 accumulated sick days earns lifetime paid-up health benefits.
(1 ) . 275 days of accumulated sick leave earns lifetime paid-up health
benefits for those employees who provide written notice prior to October 1st of each year
of intent to retire prior to December 31 st of that same year. This clause applies only to
those employees retiring not later than December 31, 1996.
(2). Following December 31, 1996, 300 days of accumulated sick leave
earns lifetime paid-up health insurance benefits. The paid-up health insurance benefits
plan shall be the plan (Individual or Family) that the employee left the service of the City
of Cortland at the time of retirement.
(3). The term "days equivalent paid-up health benefits" shall be the
number of days earned multiplied by the employee's daily rate of pay at retirement.
17
B. In recognition of years of service at previous accumulation rates, a "service
credit" shall be given towards accumulation of sick leave for paid-,up health benefits only
by using the following equation: Years of service, to 1981 x 3 x 72%.
. C.
,
Sick days in excess of 160 days that are accumulated during 19'82 shall be
eligible for inclusion in subsection 6(A) of this Article for paid-up health insurance only.
D. If a retiree should die prior to receiving all earned paid~up health insurance
benefits, the surviving spouse, if she was his spouse at time of retirement, shall be able
to continue the health insurance coverage under the same participating provisions as the
retiree, for the remainder of the period earned.
E. Upon retirement, or in the event of a member's death prior to retirement, all
accumulated sick leave in excess of 160 days that is not applied to paid-up health
benefits, shall be converted into wages at the rate of one day's pay for each five days of
accumulated sick leave, and paid to the member, or his beneficiary applicable.
F. Any employee having served twenty (20) years in the Cortl~nd Fire
Department/Public Safety Department may covert all unused holidays and vacation time
earned after his 20th year and beyond, into sick time, for health insurance benefits only,
and this sick time will be posted within the first week of the following year. Employees
having served eighteen (1 8) years or more in services shall be allowed to use the unused
holidays/vacation for extended illness (i.e. those requiring a doctor's certificate).
Employees having served less than eighteen (18) years may be allowed to use the unused
holidays/vacation for extended illness (i.e. these requiring a doctor's certificate) with the
prior written approval of the Fire Chief or Superintendent.
G. A member at retirement may, at his option, contribute a greater amount
monthly at a fixed percentage, to the cost of his selected insurance plan earned in order
18
to lengthen the time period he has earned.
H. The City shall pay 100% of the premium cost for individual health insurance
coverage for each disabled firefighter until such time as the firefighter must mandatorily
retire' in accordance with the applicable date set by the New York State Policemen's and
Fireman's Retirement System, retroactive to the date of receipt of the disability
retirement.
I. At the time that the employee is granted a disability retirement, the City shall
determine the amount of accumulated sick leave such employee has accrued. Such
accrual shall be utilized, in accordance with the schedule set forth in the labor agreement
between the parties, to fund any dependent health insurance coverage the employee
selects. When such sick leave accrual is no longer available to fund such dependent
benefit, the employee shall then be responsible to pay completely the dependent's portion
of the premium cost.
J. At the time the firefighter must mandatorily retire in accordance with the
applicable date set by the New York State Policemen's and Firemen's Retirement System,
the firefighter shall then have any remaining unused sick days still remaining utilized to
fund the entire health insurance premium costs, both individual and dependent, for as
long as the employee elects to retain coverage. At such time as such sick leave "credit"
runs out, the employee shall be responsible for the full payment of any health insurance
premiums.
K. The Fire Department Administration shall provide any member who may
request it, an annual accounting of his accumulated sick days. Upon request of said
member, this accounting shall be available within a reasonable time following the end of
the calendar year.
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7. In the event an employee is temporarily disabled to the extent that he is
unable to perform all of the duties and functions normally required of him, the Chief or
the superintendent, in their sO,le judgement! may approve his return to bargaining unit
yvork' on a limited duty basis. It is understood and agre'ed that the Chief and th.e
Superintendent have the sole and complete discretion and authority to determine the
number of emp'loyees who may be allowed to work on a limited duty basis, if any, the
duration thereof, and the hou'rs' of the assignment.
8. The falsification of evidence to substantiate sick leave and the false reporting
of illness or injury shall be cause for disciplinary action.
EXAMPLE OF SICK LEAVE CONVERSION:
9.a. 1st Example shall be used for Employees retiring January 1, 1994 through
July 1, 1996. An employee retires with a final salary of $29,076 or a per diem rate of
$111.83.
Assume the employee has 260 sick days accumulated and elects to establish a
"bank" for the payment of health insurance.
240 of the 260 days will buy the equivalent of 240 days of health Insurance so
that the employee's bank will be $26,839 (240 X $111.83). This "bank" will be utilized
to pay the 91 % share of the health insurance costs; the employee shall continue to be
responsible to pay the 90/0 share.
The remaining 20 days will be multiplied by 1/5th and the four additional days shall
be paid at the per diem rate (4 X $111.83 = $447.32)
9.b. 2nd Example effective July 1, 1996 shall be used for Active Duty Employees
hired prior to July 1, 1996
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Assume the employee h.,as 260 sick days a'ccumulated and elects to establish a
ank" for the payment of health insurance.
240 of the ~60 days will buy the equivalent of 240 days of health insurance so
that the emplovee's bank will be $26,83'9 (240 X $111.83). This "bank" will be utilized
to pay the 900/0 share of the health insurance costs; the employee shall continue to be
responsible to pay the 10% share.
The remaining 20 days will be multiplied by 115th and the four additional days shall
be paid at the per diem rate (4 X $111.83 = $447.32)
9.c. 3rd Example effective July 1, 1996 shall be used for Active Duty Employees
hired after July 1, 1996,
Assume the employee has ,260 sick days accumulated and elects to establish a
"bank" for the payment of health insurance. 240 of the 260 days will buy the equivalent
0f 240 days of health insurance so that the employee's bank will be $26,839 (240 X
$111.83). This "bank" will be utilized to pay the 85% share of the health insurance
costs; the employee shall continue to be responsible to pay the 15% share,
The remaining 20 days will be multiplied by 1/5th and the four additional days shall
be paid at the per diem rate (4 X $111.83 = $447.32)
ARTICLE X
GRIEVANCES, ARBITRATION AND DISPUTE RESOLUTIONS
1 . A grievance is hereby jointly defined to be any controversy, complaint,
misunderstanding, or dispute that may arise under the interpretation or application of this
Agreement. All time limits shall be extended only by the mutual, written consent of the
parties. The failure to file a timely appeal of denial of a grievance shall result in dismissal.
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The failure to answer a grievance within the time limit provided shall allow the filing of an
.
appeal within the time limit that would have applied if the decision had been
communicated on the last day. Any grievance 'arising between the City and the
Association or an employee represented by the Association shall be settled in the'
following manner.
2. An employee having a grievance shall discuss the matter, with or without his
Association representative, with the Chief or his designee. If the matter is not resolved,
the grievance shall be reduced to writing and delivered to the Chief or his designee not
later than fifteen calendar days following the acts or omissions giving rise to the
grievance. A written grievance shall set forth in sufficient detail the applicable dates,
times and individual(s) involved, the provisions of the agreement alleged to have been
violated, and the remedy sought through resolution of the grievance. The Association's
failure to do so does not affect the validity of the grievance.
3. The. Chief may convene a meeting with the employee and his Association
representative regarding the grievance not later than ten calendar. days following his
receipt of the written grievance.
4. If grievance is not resolved, the employee, with the consent of the
Association, may appeal the decision of the Chief by delivering a written grievance,
toget.her with the Chief's decision, to the Mayor within 10 calendar days following the
receipt of the Chief's decision. The Mayor may hold a meeting concerning the appeal
within 10 calendar days following receipt of the grievance, but in any event shall respond
to such grievance, in writing, within 20 calendar days of receipt.
5. If the grievance remains unresolved, the employee, with the approval of the
Association, may submit the grievance to final and binding arbitration by delivering a
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request therefor to the Mayor, and simultaneously sending such request to the Federal
Mediation and Conciliation Service or the American Arbitration Association within ten
days following the decision of the Mayor.
6. The parties shall select an arbitrator through the Federal Mediation and
Conciliation Service or the American Arbitration Association selection procedure. The
selected arbitrator shall have no power to add to, subtract from, or modify any provisions
of this Agreement. Only one grievance shall be decided at the same hearing, except by
mutual consent. The expense of the arbitrator and any charge for the place of the hearing
shall be shared equally by the parties; all other expenses shall be borne by the party
incurring them.
7. With both parties' consent, and at no cost to the employee, an Expedited
Arbitration Process, as developed by the American Arbitration Association, shall be used
to settle any unresolved grievances on a case by case basis, however, in the event both
parties do not consent to the Expedited Arbitration Process, the Association has the right
to arbitrate a grievance pursuant to Article X, Section 1-6 of this Agreement.
The Expedited Arbitration will be final and binding. and the employee waives any
rights to appeal, other than those in accordance with Article 75 of the Civil Practice Law
and Rules.
8. Grievances shall be resolved by procedures contained in this Article, and the
Association, its officers, representatives, members of all employees in the bargaining unit
agree that they wilJ not cause, authorize, instigate, encourage, ratify or condone any
strike or other stoppage or slow-down.
9. Any mutual agreement as to the disposition of a grievance at any step or
time prior to its actual arbitration shall be in writing and shall be signed by the City and
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the grievant and/or th'e grievant's representative. One (1) copy shall be retained by the
City and one (1) 'copy by the Association.
10. It is understood and agreed that when an employee files a grievance, the act
of filing such grievance shall constitute his authorization to the City to reveal to the
participants in the grievance procedure any and all information available to the City
concerning the grievance.
11 . If an allegation has been made to the City that an employee has violated a
departmental rule, or if the Chief or Superintendent suspects an employee of violating a
department rule which, if proven, could result in suspension or other disciplinary action,
such employee shall not be questioned concerning such allegation or suspicion unless he
shall first be informed of such allegation or suspicion and afforded a reasonable
opportunity to contact an attorney. Not withstanding the foregoing, an employee shall
. not refuse to make or complete any reports, either written or oral, regularly required in the
performance of his duties.
12. In the event that an employee is to be disciplined, the Fire Chief may, at his
sole choice, meet with such employee and his representative to discuss alternatives to
the bringing of charges pursuant to Section 75 of the Civil Service Law. In the event such
meeting takes place, the Association representative must be present before any
agreement as to disciplinary action is reached between the Chief and the employee. If
such agreement is reached, such agreement shall be reduced to writing and signed by
both parties, and shall constitute a waiver of any and all rights the employee may have to
challenge such discipline either through a Section 75 hearing, court action, or grievance
procedure.
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ARTICLE XI
EDUCATIONAL LANGUAGE AND CLOTHING ALLOWANCES'
1 . The need for continuing education in the area of .Fire Science Technology,
Code Enforcement, and the emergency medical field is hereby acknowledged. Any
employee who desires to further' his/her education for the mutual benefit of the City of
Cortland is hereby encouraged. At the discretion of the Municipal Training Officer and the
Fire Chief or the Fire Chief's designee and in compliance with his/her training budget,
employees taking courses (attending seminars, workshops or conferences) deemed to
meet the mutual benefit criteria mentioned above, shall be entitled to compensation. In
order to receive entitlement compensation, the employee, upon successful completion,
will provide proof of attendance (i.e., Diploma, Certification of Completion, or License),
and additionally where the course requires the employee to be graded, a final grade of
"C" or higher or numerical passing grade of 70 shall be attained. The City agrees to the
following after the above listed requirements are met.
(A) Compensatory time off for all required/non required training courses,
seminars, workshops or conferences shall be on an hour for hour basis.
(B) The City further agrees to bear all expenses for any employee willing to
obtain or maintain:
(a) Basic EMT Certification;
(b) State Code Certification;
(c) Any State Fire Instructor, Fire Investigator,
(d) HAZ MAT Certification.
This clause applies to all employees, whether or not EMT Certification or State Code
Certification is required.
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2. When an employee is required by the Department to be out of town on
assignment or attending school, he shall be entitled to the per diem as fixed by this
contract, or he shall be reimbursed for his actual expenses for essentials upon furnishing
receipts therefor, and if he is required to use personal automobiles for official fire
business or public safety business, he will be compensated at the then current rate
established for business expenses by the Internal Revenue Service.
3. When an employee attends a training school, either as may be mandated or
if required by the Department, requiring out of town travel, he shall be entitled to
compensation for necessary travel time, and shall be entitled to overtime for any
necessary travel time that is in addition to the standard work day.
4. Any employee who receives an Associates Degree from a duly accredited
institution shall receive a one lump sum payment of $200.00.
*
5. Any employee who receives a Baccalaureate Degree from a duly accredited
institution shall receive a one time lump sum payment of $400.00, less any amount that
was paid to the employee under the aforesaid provision providing for payment for an
Associates Degree.
*
6. Any employee who received a Masters Degree from a duly accredited
institution shall receive a one time lump sum payment of $600.00, less any amounts paid
for an Associates Degree or Baccalaureate Degree.
*
7. Educational benefits shall be paid to employees currently employed who
have attained any of their degrees prior to the date of this contract, subject, however, to
the aforesaid provisions of this the Article.
8. Upon employment, each employee shall receive a $325.00 allowance for the
first year only, or any portion thereof. The allowance is to be administered in the same
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manner as is established practice. The uniforms required to be worn during work shall be
of a style and quality designated by the Chief of the Fire Department and the Association.
9. Effective J.anuary 1, 1996, the uniform allowance shall be $325 per year.
.Effective July 1, 1996, each individual firefighter shall provide and be responsible for their
own linens.
10. Each Public Safety Department employee shall be entitled to a uniform
allowance of $275.00 per year. This allowance "is to be administered in the manner
prescribed by the Public Safety Department.
11 . In the event a Firefighter/Electrician's employment is terminated, he shall be
entitled to the annual uniform allowance pursuant to Article XI Section 8, 9 & 10. The
amount of the uniform allowance will be pro-rated on a monthly basis in the event his
employment is terminated prior to working the entire year.
* Footnotes 1,2, and 3 apply to paragraph 2,3 and 4 of Article XI
(1 ). Reimbursement must be for an approved degree that directly relates to
the employee's work and that benefits both the employee and the
department. The department will establish a list of approved degrees.
(2) . Payment will be made after submission and verification that the
employee has received the degree.
(3). The City will not reimburse for courses taken or degrees obtained prior
to employment.
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ARTICLE XII
FUNERAL LEAVE
1 . In the event of the death of one of the following members of an employee's
family: Parents, including foster or step parents, spouse, children, brother, sister,
grandparents, grandchildren, mother-in-law, father-in-law, son-in-law, daughter-in-law,
spouse's grandparents, the employee shall be excused from work at his request to attend
the funeral, and shall be paid on a daily basis for all days lost on the day of the funeral
and two preceding days, provided that all of these days are regularly scheduled work
days of the employee.
2. In the event of the death of an employee's brother-in-law, sister-in-law, the
employee shall be paid on a daily basis for the day of the funeral and the preceding day.
providing that these days are regularly scheduled work days of the employee.
3. It is the intention of the parties hereto that an employee shall be entitled to
funeral leave only for the- time which otherwise would have been worked. The Chief, if he
finds extenuating circumstances, may grant additional bereavement leave. His decision is
final and binding.
ARTICLE XIII
MISCELLANEOUS
1 . An employee shall have the right to examine his own departmental personnel
record at any reasonable time during normal business hours upon request to the Fire Chief
of Public Safety Superintendent. Such examinations shall occur in the presence of the
department head of his designee.
2. The City and the Association shall jointly maintain and support a Fire
Labor/Management Committee which shall meet at reasonable times at the request of
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either party to discuss questions of interpretation or application of this Agreement and
also broader questions which would be subject to grievance and arbitration procedures.
Subjects of discussion shall include, but not be limited to:
A. Personnel
B. Safety
C. Duty/Job Specifications /Work
D. Contractual Matters
Decisions and/or failure to agree on any grievable subject brought before this
Committee shall not abridge or waive any employee rights protected under Section X,
Grievances, Arbitration and Dispute Resolutions or any management rights provided for
by Article III, City Rights.
The Fire/Labor/Management Committee shall consist of four (4) Association
members, the Fire Chief and the Career Assistant Chief.
The Fire/Labor/Management Committee will attempt to develop a physical fitness
program to be held at the fire station under the auspices of the Municipal Training Officer.
If equipment is required to implement such program, the City will, subject to budget
authorization by the Common Council, assume such costs.
3. The Association shall, within three City Hall working days after any selection
of officers, notify the Chief and the Director of Administration and Finance, in writing of
the names of the new officers.
4. The City will purchase pagers for use by all firefighters
5. Association members will be allowed to wash their personal vehicles, at a
municipal facility designated by the Fire Chief, subject to rules and regulations established
by the Fire Chief. It is understood that the members may only wash vehicles registered in
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their name or the name of their spouse. Said privilege does not include commercial
vehicles, recreational vehicles, trailers, construction equipmen.t/vehicles or boats.
6. The health and welfare of each employee is a joint concern of both the City
and the Association. All employees shall be guaranteed the rights, privileges, and
protection afforded them within the guidelines of the City of Cortland Exposure Control
Plan, dated January 21, 1993, and as amended thereafter in accordance with law.
7. When a job opening or vacancy exists in the Fire Department or the Code
Enforcement Office, the Fire Chief shall post the opening/v~cancy notice on the bulletin
board for at least thirty (30) days prior to the filling the opening/vacancy. The Association
may forward to the Fire Chief a request for an eligible list of candidates for hiring and/or
promotional opportunities to be maintained. Upon receipt of such a request the Fire Chief
shall forward to the Local Civil Service Commission a copy of said request. The actual
maintenance of such eligible list is subject to the discretion of the Local Civil Service
Commission and New York State Civil Service Law.
9. The City shall implement a " Pre-Tax Health Insurance Contribution Plan" as
allowed by the Internal Revenue Code and a Deferred Compensation Plan as allowed by
the Internal Revenue Code prior to December 31, 1996. The President of the Association
or his designee shall assist the City in formulating such programs.
ARTICLE XIV
PERSONAL LEAVE
1 . All bargaining unit members will receive two personal leave days for each
calendar year covered by this Agreement. Administration of personal leave days will be in
accordance with the department policy and procedures.
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2. The Department head reserves the right to recall the employee if sickness,
family emergency or other issue having priority arises, and it means running shift
shortage, however, the Department head must give the employee to be recalled at least
12 hours previous notice.
3. Under no circumstances will there be any overtime paid to any employee on
use of personal days.
4. The days shall be used before December 31 st of each year.
ARTICLE XV
CODE ENFORCEMENT DUTIES
1.a. Participation: Each firefighter may participate in the code enforcement
program if he or she chooses to do so. Any firefighter who chooses to do so shall receive
the requisite training in basic code enforcement as hereinafter provided.
1.b. Each firefighter desiring to participate in this program shall within fifteen (1 5)
days after execution. of this agreement provide the Fire Chief written notice of his or her
intention to participate. Such firefighter shall also provide the Fire Chief with verification
of his or her basic training certification or his or her intention to obtain the training
provided for herein. Notwithstanding the notice requirement provided for herein, a
firefighter desiring to participate in this program may provide said notice to the fire Chief
at any time and shall be considered for such participation as scheduling for training and
inspections so permits. Any firefighter may withdraw from participation by providing the
Fire Chief written notice of his/her intention to do so.
2. Training: Each firefighter participating in the code enforcement program shall
possess a Basic Code Enforcement Training Certificate as prescribed by Section 434.6 of
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Part 434 of the "Minimum Standards for Code Enforcement Personnel in the State of New
York. Any firefighter not possessing such certificate who desires to participate in said
program shall, at the CITY'S expense, receive the requisite training to qualify and obtain
such certificate. The CITY will make a good faith effort to make available the training to
.
"
those firefighters who do not already possess a certificate. The CITY reserves the right
to limit the number of firefighters receiving training out of town at any given time to
assure that such training does not interfere with the normal operation of the Fire
Department.
3. Inspections: Once qualified to act as code enforcement inspectors, the
firefighters shall make such inspections which shall include, but are not limited to,
inspections made pursuant to the New York State Fire Prevention and Building Code,
subchapters (c) and (f), at the direction of the Fire Chief or his designee.
4.a. Compensation: (a) Upon receipt of the basic training as outlined herein,
each firefighter who obtains a certificate and performs inspections, or other related code
enforcement activities, at some time during the month, shall be paid a stipend of $50.00
per month ($600.00 per annum) for each complete month the firefighter participates in
such program. Each participant shall complete the "Code Activity Report" currently in use
(2/21/97), detailing the actual code related activities undertaken for any given day such
work is performed. Firefighters who are required to possess a Code Enforcement
Certificate due to promotion or as a condition of employment shall automatically qualify
for the $50.00 per month ($600.00 per annum) stipend; unless said firefighter(s) delivers
to the Chief or his designee a written notice of his "desire not to participate in the Code
Enforcement Program.
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4.b. Circumstances which preclude firefighters from participation in code
enforcement activities shall be recognized. In the event a firefighter was not afforded the
opportunity to participate in the program in a given month due to circumstances which
preclude such participation, said stipend shall be paid if a "Code Activity Report" is
presented to the chief or his designee which explains the circumstance. (Examples of
circumstances which may preclude participation shall include, but are not limited to:
vacation, training, bereavement leave, emergency duties, and other station assignments).
Participating firefighters who do not report for duty during an entire calendar month due
to an off duty or non-job related accident or illness do not qualify for the monthly stipend.
All other accidents or illnesses shall conform to the requirements of Article VI, Section 10
of this agreement.
4.c. Any firefighter who is permanently assigned to the Building Inspection
Department and who works a Monday through Friday 9:00 a.m. to 5:00 p.m. (or 8:30
a.m. to 4:30 p.m.) shift shall receive a $100.00 per month stipend ($1200.00 per
annum) for each complete month of service in such department.
4.d. Any firefighter desiring to withdraw from participation in such program shall
only be paid for the last complete calendar month of service rendered by the firefighter
prior to his/her written notice of intention to withdraw.
4.e. In the event a firefighter is called to testify in any proceeding, or is otherwise
required to be present for code enforcement duties at a time not contiguous with his
shift, he shall be paid at the rate of time and one-half his hourly equivalent and assured of
no less than one (1) hour. In the event the employee works for a period on excess of one
(1) hour, he shall receive additional overtime to the next nearest one-half hour that he is
required to remain at work. It is not the intent of the undersigned to amend Article V.2 of
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the existing agreement for the terms of compensation relating to overtime worked by
employees while involved in regular firefighting duties not associated with code
enforcement activities. " In the case of overtime worked while performing such duties not
associated with code enforcement activities, the terms of compensation outlined in
Article V of the existing agreement shall apply.
S.a. Miscellaneous: In the event the position of Director of Code Enforcement is
vacated, the Mayor shall appoint the successor. Said successor shall be a paid firefighter
who has the qualifications to p"erform the duties and shall be employed by the City of
Cortland at the time the vacancy occurs. The Director of Code Enforcement shall report to
the Fire Chief and the Director of Administration and Finance on the day to day
administration and operation of the Building Inspector's Office and the code enforcement
activities.
S.b. The position shall have the same work schedule of the current Director
~. ..
position or such other schedule as the Fire Chief and City may establish by mutual
agreement.
S.c. Temporary assignment of code certified firefighters to the Code Enforcement
Office on a non-rotating assignment shall be for no more than thirty (30) consecutive
calendar days. A firefighter shall be selected to fill a temporary assignment in the Code
Enforcement Office on a rotating basis based on Fire Department seniority. Starting with
the lowest in seniority to the highest.
S.d. A firefighter who is permanently assigned to the Code Enforcement Office
(hereinafter" Firefighter/ Code Enforcement Officer") and who regularly works a Monday
through Friday day shift schedule as provided herein shall be entitled to DT time off on
the same basis as is provided to other firefighters. Any DT time off to which a
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Firefighter/Code Enforcement Officer maybe entitled may be used as mutually agreed
upon by the firefighter imd the Fire Chief. A Firefighter/Code Enforcement Officer may
elect, subject to the same terms and conditions as apply to line firefighters, to receive a.
cash ~ettlement for any DT time off to which he may be entitled.
5.e. A firefighter who participates in the code enforcement program and who"
vOluntarily agrees to be called in to perform code enforcement work while off duty from
the firefighter's rotating shift, shall be paid at the rate of one and one-half times the
firefighters hourly rate for each hour of code enforcement work, with a minimum of three
hours for such code enforcement call back.
ARTICLE XVI
DAMAGE TO PERSONAL PROPERTY
The City shall pay the reasonable cost of the repair or replacement of a firefighter's
necessary personal items, equipment and clothing that are damaged or destroyed in the
line of duty. A report on the incident and verification of the value of the property must be
submitted for approval to the Fire Chief. Clothing allowance should not be used to
compensate for damage to personal property. The City will not provide reimbursement for
items damaged or destroyed due to negligence on the firefighter's part or for items
covered under the annual clothing allowance.
ARTICLE XVII
EQUAL EMPLOYMENT OPPORTUNITY
The Association acknowledges the City's obligation to follow Federal and State
Legislation regarding the City's requirement to offer equal opportunity for all qualified
individuals without consideration to the individual's age, sex, creed, color, national origin,
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political affiliation or belief.
The Association recognizes the City's concept and philosophy that equal
opportunity shall be provided for all components of employment, recruitment, selection,
assignment, compensation, "benefits, promotion and training. All references to employees
.
"
"
in this Agreement designate both sexes and whenever the male gender is used, it shall be
construed to include male and female employees.
The City further recognizes an obligation not to discriminate against any member of
the Association on account of the member's legitimate activities on behalf of the
Association.
ARTICLE XVIII
DURATION, CHANGES, SAVINGS
1 . This agreement snail be effective January 1, 1997 and shall remain in full
force and effect until December 31, 1999.
2. This document constitutes the sole and complete agreement between the
parties, and embodies all the terms and conditions governing the employment of
employees in the unit. The parties acknowledge that they have had the opportunity to
present and discuss proposals on any subject which is (or may be) subject to collective
bargaining. Any prior commitment or agreement between the City and Association or any
individual employee covered by this Agreement is hereby superseded.
3. Should any provision of this Agreement be held invalid or unconstitutional by
any court of competent jurisdiction, such provisions shall be deemed a separate, distinct
and independent provision, and such holding shall not affect the validity of the remaining
portions thereof; and the parties hereto agree to honor the remainder of the contract and
meet for the purpose of renegotiating that portion declared unlawful.
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4. This collective bargaining agreement effective January 1, 1997 thru December 31,
1999 between the City of Cortland and the Cortland Paid Fire Fighters Association, IAFF
Local 2737, reflects the approval and the permanent incorporation of the terms set forth
by the decision and award of the Public Arbitration panel dated April 17, 1996 (PERB
CASE NO. IA95-010; M95-012) (FOR THE PERIOD JANUARY 1, 1995 THRU DECEMBER
31, 1996). This collective bargaining agreement has been amended as to the disposition
of related matters between the parties and also as applied specifically to bargaining unit
members.
5. It is agreed by and between the parties that any provision of this agreement
requiring legislative action to permit its implementation by amendment of law or by
providing the additional funds therefor shall not become effective until the appropriate
legislative body has given approval.
Dated:_~1~ 1\!~'\1 Dated: r<\Ptv{
~ I 1 997
~
/
By: BY:T1~ ~LeJ
City of Cortland
Hon. Ronald T. Walsh, Jr.
Mayor
Cortland Paid Firefighters Assoc.
John M. Rice
IAFF Local 2737- President
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FIREFIGHTERS/ELECTRICIANS SALARY SCHEDULE
1997 .
3.75%
Position Entrv 1 2 4 6 8 10
Firefighter/24,732 32,084 33,114 34,413 35,57736,74237,909
Electrician
Entry 1 2
Captain 40,040 40,879 41,732
(or completed 10 years)
Acting Captain $1.20
FIREFIGHTERS/ELECTRICIANS SALARY SCHEDULE
1998
2.750/0
Position Entrv 1 2 4 6 8 10
Firefighter/25,412 32,966 34,025 35,359 36,555 37,752 38,952
I'""'ectrician
Captain
Entry 1 2
41,141 42,003 42,880
(or completed 10 years)
Acting Captain $1.20
FIREFIGHTERS/ELECTRICIANS SALARY SCHEDULE
1999
3.5%
Position Entry 1 2 4 6 8 10
Firefighter/26,301 34,120 35,216 36,597 37,834 39, IUd 40,315
Electrician
..3~ 07.3
Captain
Entry 1 2
42,581 43,473 44,381
(or completed 10 years)
Acting Captain $1.20
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